ADMIN PROPOSAL - May 21 2026

ARTICLE-10- ARTICLE 17 - DISCIPLINE AND DISMISSAL

40-4- 17.1 Applicability and Representation

Faculty members within the bargaining unit and covered under this Agreement may be disciplined or
dismissed only for just cause. Faculty have the right to FFEC/union representation at investigative,

disciplinary, or any other meeting related to potential discipline or dismissal.

40-2- 17.2 Progressive Discipline

(a) For the purposes of this Agreement, discipline shall be progressive in application and based
upon the severity of the faculty member’s action or inaction warranting discipline. Discipline,
subject to 1017.1, shall mean only the following: Written warning, written Plan of Assistance
(POA), written reprimand, suspension with or without pay, not awarding salary increment, er
demotion, or dismissal. i i i i

(b) Appeals by any bargaining unit member of discipline imposed on them shall be processed first
through the grievance procedure of this Agreement (in Article §16.)

40-3- 17.3 Dismissal for Adeguate Just Cause for Adjunct, Temporary, and Probationary Faculty

(a) Adjunct Instructors, temporary, and probationary faculty members shall, during the term of their
individual appointment, be dismissed only for just cause. Appeals by any adjunct, temporary, or
probationary faculty member of dismissal shall be processed first through the grievance
procedure of this Agreement (in Article 516.)

(b) In the case of non-renewal at the conclusion of their appointment, adjunct and temporary faculty
members shall have no rights under 4017.1.

(c) In the case of non-renewal at the conclusion of their probationary period, subject to Article
85.2(b), tenure-track probationary faculty shall have no right of appeal beyond the evaluation
review process in Article 128.1.

40-4- 17.4 Dismissal Procedure for Just Cause for Tenured Faculty
(a) Scope and Standard: Netice-of Bismissal-or Terminationfor-Adequate—Cause—Tenured-

he \Vice President of Academic-A h aive written notice to enured

procedure{1047-4)-begins-when-the-notice-is-given- This section governs the dismissal of
tenured faculty for just cause, consistent with Section 17.1. Progressive discipline under 17.2

shall be used where appropriate; however, conduct or performance that is severe may warrant
bypassing lesser steps. Dismissal appeals by any tenured faculty member are processed under

Article 5 (Grievance Procedure).



(b) PreliminaryProceedings—Tenured-Faculty Notice of Concern and Right to Representation

1. When reason arises to question the ability of a faculty member to perform their assignment
duties, or if there is concern that the faculty member meets the just cause criteria in their
actions, performance, or behaviors, the appropriate supervisor may discuss the matter
with them in a personal conference. The matter may be terminated by mutual consent at
this point, or the matter will continue to the next steps in the dismissal process. This step is
not required to proceed with the remainder of the process.

2. When the College has reason to investigate a faculty member's question-the fitness
conduct or performance that may warrant dismissal, the Vice President of Academic

Affairs (VPAA) or designee will provide written notice of the investigation, including a

summary of concerns to the faculty member. of-a-faculty-memberwho-has-tenure,the-

Meeting: If the College is considering dismissal, demotion, or unpaid suspension, it will issue a

Pre-Disciplinary Notice, summarizing the alleged facts, policies/procedures/employment



violations implicated, and proposed effective date. The faculty member will be afforded a
pre-dismissal meeting with Human Resources, the VPAA (or designee), with union
representation at the employee’s request, to present any additional information or mitigating

information. The College will consider the response in good faith before making a final decision.

(d) Final Decision and Notice: Following the pre-dismissal meeting, the College may proceed with
issuing a Final Disciplinary or Dismissal Notice, stating the findings, the basis for just cause, and
the effective date. The notice will advise the faculty member of their appeal rights under Article

16 and any applicable timelines. Plaeement—en—pard—admwstrawaeave@weassgnmem—eﬁar

(e) Administrative Leave or Reassignment: At any point during the process, the College may place
the faculty member on paid administrative leave or reassign duties. The decision to place an
employee on paid administrative leave is at the sole discretion of the College, however, such

leave may be applied in situations including but not limited to where: (1) there is a significant



concern that the faculty member’s presence may risk the health and safety of students or others;
(2) the faculty member’s presence poses a risk to the integrity of the proceedings; or (3) there is a
reasonable basis to believe continued regular duty poses unacceptable risk to College resources,
exposes the College to liability, or causes substantial disruption.

(f) Representation: Faculty have the right to FFEC/union representation at investigative, disciplinary,
and pre-dismissal meetings related to potential discipline or dismissal.

(9) Relationship to Other Articles and Employee Categories

1. Adjunct, Temporary, and Probationary faculty may be dismissed during an appointment
only for just cause and may appeal through Article 5; non-renewal rights are as provided
in 17.3.

2. Tenured faculty dismissal follows this 17.4 process, beginning with the VPAA’s written
notice of investigation.

3. Reduction in Force is covered exclusively by Article 11 — Reduction in Force.

(h) Confidentiality and Non-Retaliation: The College will maintain confidentiality to the extent

permitted by law and will not tolerate retaliation against any individual who participates in this

process.
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